








































































































































ENVIRONMENTAL INVESTIGATION AND REMEDIATION 

FORMER PAINT MANUFACTURING FACILITY 

SERVICES: 

• Brownfields Redevelopment 
• Impacted Soil Excavation/Disposal 

• Phase I & II ESAs 
• Site Characterization 
• Remedial Design 
• Remedial Implementation 

LOCATION: 

Detroit, Michigan 

CLIENT: 

BASF Corporation 

COSTS: 

$5 Million 

AMO Managed the successful regulatory closure of environmental concerns related to a former paint 

manufacturing facility in Detroit, Michigan. We developed and directed surface/subsurface soil and 

groundwater investigation strategies, impacted media delineation/assessment, and value engineering 

mitigation measures to achieve MDEQ approved closure. 

Developed and directed closure strategies designed to 

assess potential environmental impacts prior to and 

following cessation of plant operations, which enable 

responsible evaluation of conditions with consideration 

for regulatory guidance/involvement. Developed 

detailed probability analyses of potential future 

environmental costs for negotiation of insurance cost 

recovery claims. Directed site-wide geophysics, soil-

gas surveys, and statistically-based soil investigation 

programs. Investigation results enabled rationale for: 

1) immediate sale of two out of three parcels; and 2) 

implementation of a significantly reduced scope of work 

regarding the third parcel and traditional MDEQ Part 

201 cleanups. Remedial work involved removal of 

targeted areas of interest from the remaining 6-acre parcel. Approximately 20,000 yards3  of impacted soil and 

construction debris were removed from site. 

AMO ENVIRONMENTAL DECISIONS 

Environmental Risk & Remethation Consultants 
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ENVIRONMENTAL INVESTIGATION AND RENIEDIATION 

FORMER INDUSTRIAL MANUFACTURING PLANT 

SERVICES: 

• Brown fields Redevelopment 

• Impacted Soil Excavation/Disposal 

• Phase I & II ESAs 

• Site Characterization 

• Remedial Design 

• Remedial Implementation 

LOCATION: 

Jamesburg, New Jersey 
. , 
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AMO managed the successful regulatory closure of environmental concerns related to a former polystyrene 

manufacturing facility in Jamesburg, New Jersey. We developed and directed surface/subsurface soil and 

groundwater investigation strategies, impacted media delineation/assessment, and value engineering 

mitigation measures to achieve NJDEP approved closure. 

Investigative work involved: preparation of ISRA Preliminary Assessment; preparation and implementation of 

site-wide soil and groundwater investigation; evaluation of potential receptors through Baseline Ecological 

Evaluation (BEE) and groundwater-user records; jurisdictional determination regarding potential stream 

encroachment issues; and evaluation of findings relative to NJDEP Technical Requirements. Remedial work 

involved, among other tasks: UST removals; removal of approximately 4,000 yards' of impacted soil; and 

closure of NJPDES permits. 

In a rare act, NJDEP case manager's ISRA-PA review letter stated, "BASF's consultant submitted excellent 

documentation for Areas of Environmental Concern (ACC's). The thoroughness of the Preliminary 

Investigation (PI) report has resulted in a lengthy letter, however in the opinion of the case manager it has also 

likely resulted in decreasing the timeframe of this case by as much as two years." 

 

 
 

AMO ENVIRONMENTAL DECISIONS 

Environmental Risk & Remediatlon Consultants 

CLIENT: 

BASF Corporation 

COSTS: 

$5 Million 
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Attachment C— Prior Experience with Government Entities  

AMO has experience in working with governmental agencies ranging from the United States 

Environmental Protection Agency and the Army Corps of Engineers to County Agencies and 

Municipalities. AMO personnel have been working with Government entities in not only 

conducting environmental due diligence, assessment and remediation for brownfields 

redevelopment, but also in securing grant funding for these activities. AMO understand the 

limited resources that local governments have to facilitate brownfields redevelopment and we 

work as a virtual extension to ensure the funding that is allocated to these projects is used 

efficiently while securing all regulatory approvals. 

Most recently, AMO personnel have had the pleasure of working with Lackawanna County 

under their previous US EPA Brownfields Assessment grant. We have also have worked with 

other government agencies in securing them brownfields funding. Below is a partial list of 

government agencies we have worked with; 

• Taylor Borough, Lackawanna County 

• Lackawanna County 

• United States Environmental Protection Agency 

• Greene County Department of Economic Development 

• Erie County Industrial Development Authority 

• Bucks County Redevelopment Authority 

• Municipality of Norristown 

• Montgomery County Redevelopment Authority 

• Philadelphia Redevelopment Authority 

• Philadelphia Industrial Development Corporation 

We have included several relevant project sheets detailing our work with government entities 

on the following pages. 
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US EPA BROWNFIELD GRANT ADMINISTRATION 

BROWNFIELDS ASSESSMENT PROJECT 

SERVICES: 

• Brownfields Assessment 

• Pennsylvania, EPA Region 3 

• Site Inventory and Prioritization 

• Phase 1 & 11 ESAs 

• US EPA Reporting 

• Community Outreach 

• Identification of Additional Funding Sources 

LOCATION: 

Lackawanna County, Pennsylvania 

CLIENT: 

Lackawanna County 

AMO personnel handled the implementation and all reporting requirements for Lackawanna County's 

$500,000 U.S. EPA Brownfields Community-Wide Assessment Grant. In addition, AMO personnel 

wrote and submitted the grant application to the US EPA on behalf of the County. 

Utilizing US EPA funding, AMO personnel assisted the County in creating their Brownfields Program. 

Under our direction, Lackawanna has developed an inventory of over 25-brownfield sites. These sites 

are being assessed as part of the implementation of a redevelopment strategy which we helped 

develop. 

AMO personnel provided all environmental assessment activities, community outreach, and completing 

all U.S. EPA reporting requirements on behalf of Lackawanna. 

The County, with AMO personnel support, identified and assessed over 10 brownfield sites and 

developed a strategy for redevelopment. 

AMO ENVIRONMENTAL DECISIONS 

Environmental Risk & Remediation Consultants 
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US EPA BROWNFIELD GRANT ADMINISTRATION 

BROWNFIELDS ASSESSMENT PROJECT 

SERVICES: 

• Brownfields Assessment 

Pennsylvania, EPA Region 3 

• Site Inventory and Prioritization 

Phase I & II ESAs 

• US EPA Reporting 

• Community Outreach 
Identification of Additional Funding Sources 

LOCATION: 

Norristown, Pennsylvania 

CLIENT: 

Municipality of Norristown 

AMO personnel handled the implementation and all reporting requirements for the Borough of 

Norristown's two U.S. EPA Brownfields Community-Wide Assessment Grants, one for Hazardous 

Substances and one for Petroleum Products. In addition, AMO personnel wrote and submitted these 

grant applications to the US EPA on behalf of Norristown. 

Utilizing US EPA funding, AMO personnel assisted the Borough of Norristown in creating their 

Brownfields Program. Under our direction, Norristown has developed an inventory of over 50-brownfield 

sites. These sites are being assessed as part of the implementation of a redevelopment strategy which 

we helped develop. 

AMO personnel provided all environmental assessment activities, community outreach, and completing 

all U.S. EPA reporting requirements on behalf of Norristown. 

The Municipality, with AMO personnel support, identified and assessed over 20 brownfield sites and 

developed a strategy for redevelopment. 

 

 
 

AMO ENVIRONMENTAL DECISIONS 

Environmental Risk & Remediation Consultants 
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GREENE COUNTY INDUSTRIAL DEVELOPMENT AUTHORITY 

BROWNFIELDS ASSESSMENT PROJECT 

SERVICES: 

• Brown fields Assessment 
• Pennsylvania Grant Support 
• Site Environmental Characterization 
• Industrial Sites Reuse Program Grant 
• Redevelopment Strategy 
• Identification of Additional Funding Sources 

LOCATION: • 

Greene County, Pennsylvania 

CLIENT: 

Greene County Industrial Development Authority 

 

AMO personnel handled the implementation and all reporting requirements for the Greene County 

Industrial Development Authority's Industrial Sites Reuse Program Environmental Assessment grant 

application to fund the environmental assessment activities of the Former Mather Site. 

The Former Mather site, vacant for many years, consists of approximately 150-acres and was formerly 

utilized as a coal processing and lumber treatment facility. Various environmental studies have been 

completed on the site in the past and had identified a myriad of impacts. However, a comprehensive 

study had not been completed. 

AMO personnel worked with the Greene County IDA to submit a Pennsylvania Department of 

Community and Economic Development Industrial Site Reuse grant for $250,000 to complete a 

comprehensive site characterization. 

The site characterization has been completed and the County IDA have prepared plans for remediation. 

The site is now primed for redevelopment. 

AMO ENVIRONMENTAL DECISIONS 

Environmental Risk & Remediation Consultants 
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US EPA BROWNFIELD GRANT ADMINISTRATION 
BROWNFIELDS ASSESSMENT PROJECT 

DM 124-.1g growth to ever corner of Philadelphia 

SERVICES: 

• Brownfields Assessment 

• Pennsylvania, EPA Region 3 
• Site Inventory and Prioritization 

• Phase I & II ESAs 
• US EPA Reporting 
• Community Outreach 
• Identification of Additional Funding Sources 

LOCATION: 

Philadelphia, Pennsylvania 

CLIENT: 

Philadelphia Industrial Development Corporation 

AMO personnel handled the implementation and all reporting requirements for the Philadelphia 

Industrial Development Corporation's two U.S. EPA Brownfields Community-Wide Assessment Grants, 

one for Hazardous Substances and one for Petroleum Products, totaling $400,000. 

Utilizing US EPA funding, AMO personnel assisted the PIDC in creating their Brownfields Program., 

PIDC, with our coordination, has developed an inventory of targeted sites for redevelopment along the 

lower Schuylkill River. These sites are being assessed as part of the implementation of a 

redevelopment strategy to encourage site reuse. 

AMO personnel provided all environmental assessment activities, community outreach, and completing 

all U.S. EPA reporting requirements on behalf of PIDC. 

The PIDC, with AMO personnel support, identified and assessed numerous brownfield sites and 

developed a strategy for redevelopment and reuse. 

AMO ENVIRONMENTAL DECISIONS 
Environmental Risk & Remediation Consultants 
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Attachment D —Small Business Firm  

AMO Environmental Decisions (AMO), a Pennsylvania Registered Small Business, certification number 

367805-2013-04-S13. Our State certification is provided on the following page. 

ts 
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c_Strafruill  DEPARTMENT OF LAW 
PENNSYLVANIA CITY HALL • 340 NORTH WASHINGTON AVENUE • SCRANTON, PENNSYLVANIA 18503 • PHONE: 570-348-4105 • FAX 570-348-4263 

February 12, 2020 

E OEN  
FEB It 2020 

A11ACHED IS A RESOLUTION AUTHORIZING THE MAY:17C:itjAFMNFCIDGILIEC%CerlitIC  
OTHER APPROPRIATE CITY OFFICIALS TO EXECUTE AND ENTER INTO A 
CONTRACT WITH AMO ENVIRONMENTAL DECISIONS FOR 
ENVIRONMENTAL REMEDIATION OF THE FUTURE SITE OF THE 
DOWNTOWN POCKFT PARK, 248 WYOMING AVENUE, SCRANTON, 
PENNSYLVANIA. 

To the Honorable Council 
Of the City of Scranton 
Municipal Building 
Scranton, PA 18503 

Dear Honorable Council Members: 

Respectfully, 

L. Eskra, Esquire 
City Solicitor 

JLE/sl 
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RESOLUTION NO. 

2020 

APPOINTMENT OF KAREN A. DESANDIS, 1105 SUMMIT POINT, SCRANTON, 
PENNSYLVANIA, 18508, TO THE CIVIL SERVICE COMMISSION EFFECTIVE 
FEBRUARY 14, 2020. MISS DESANDIS' TERM WILL EXPIRE WITH THE TERM OF 
MAYOR PAIGE G. COGNETTI. 

WHEREAS, Paige G. Cognetti was elected Mayor of the City of Scranton; and 

WHEREAS, Mayor Cognetti took office on January 6, 2020; and 

WHEREAS, Mayor Cognetti desires to appoint Karen DeSandis to the Civil Service 

Commission. Ms. DeSandis' term will expire with the term of Mayor Paige G. Cognetti; and 

WHEREAS, Karen DeSandis has the requisite, experience, education and training 

necessary to act as a member of the Civil Service Commission. 

NOW, THEREFORE, BE IT RESOLVED that Karen DeSandis, 1105 Summit Point, 

Scranton, PA is hereby appointed to the Civil Service Commission. Ms. DeSandis' term will 

expire with the term of Mayor Paige G. Cognetti.  

SECTION 1.  If any section, clause, provision or portion of this Resolution shall be held 

invalid or unconstitutional by any Court of competent jurisdiction, such decision shall not affect 

any other section, clause, provision or portion of this Resolution so long as it remains legally 

enforceable minus the invalid portion. The City reserves the right to amend this Resolution or 

any portion thereof from time to time as it shall deem advisable in the best interests of the 

promotion of the purposes and intend of this Resolution and the effective administration thereof. 

SECTION 2. This Resolution shall become effective immediately upon approval. 

SECTION 3.  This Resolution is enacted by the Council of the City of Scranton under 

the authority of the Act of Legislature, April 13, 1972, Act No. 62, known as the "Home Rule 

Charter and Optional Plans Law", and any other applicable law arising under the laws of the 

State of Pennsylvania. 
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OFFICE OF THE MAYOR 
N4 THE py 
ELECTRIC 

CITY 

February 14, 2020 

Honorable Council of the City of Scranton 
340 N. Washington Avenue 
Scranton, Pa. 18503 

RE: Civil Service Committee Appointment, Karen A. DeSandis 

Dear Council Members: 

Please be advised that I am appointing, Karen A. DeSandis, 1105 Summit Point, 
Scranton, PA 18508, as a member of the Civil Service Commission for the City of 
Scranton effective February 14, 2020. 

I respectfully request City Council's concurrence in this appointment. 

Sincerely, 

Paige G. Cognetti 
Mayor, City of Scranton 

CC: Patrick Sheridan, Business Administrator 
Stephanie Pisko, Chief of Staff 
Civil Service Committee 
Karen A. DeSandis 

CITY HALL 1340 N. WASHINGTON AVENUE I SCRANTON, PENNSYLVANIA 18503 1570.348.4101 
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Karen A. DeSandis 

Education 

Bloomsburg University 
B.S. in Secondary Education 

University of Scranton 

M.S. in Education 
Secondary administrator certification 
Elementary administrator certification 

K-12 supervisor of social studies certificate 

Marywood College 

Elementary education certification 

Experience 

North Scranton Junior High School 

Teacher 1969-1973 

Scranton Technical High school 
Teacher 1973-1982 

North Scranton Junior High School 

Vice Principal 1983 

Scranton Technical High School 

Vice Principal 1984-1992 

East Scranton Intermediate School 
Principal 1992-1999 

Nativity School and Marian Catholic 
Principal 1999-2005 

Keystone College Education Department — Towanda and Delaware Volley 

Student Advisor and Education Supervisor 2005-2013 

Awards 

Luzerne Lackawanna County Environmental Educator of the Year 
Northeast Woman Scranton Time 
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c-Seinfrirk  DEPARTMENT OF LAW 
PENNSYLVANIA CITY HALL • 340 NORTH WASHINGTON AVENUE • SCRANTON, PENNSYLVANIA 18503 • PHONE: 570-348-4105. FAX: 570-348-4263 

February 18, 2020 

To the Honorable Council 
Of the City of Scranton 
Municipal Building 
Scranton, PA 18503 

Dear Honorable Council Members: 

RECE VED 
FEB 1 9 2020 

OFFICE OF CITY 
COUNCIL/CITY CLERK 

Al I ACHED IS A RESOLUTION AUTHORIZING APPOINTMENT OF KAREN A. 
DESANDIS, 1105 SUMMIT POINT, SCRANTON, PENNSYLVANIA, 18508, TO THE 
CIVIL SERVICE COMMISSION EFFECTIVE FEBRUARY 14, 2020. MISS 
DESANDIS' TERM WITS  EXPIRE WITH THE TERM OF MAYOR PAIGE G. 
COGNErn 

THE ADMINISTRATION HAS VERIFED THAT THE APPOINTEE HAS NO 
DELINQUENT CITY TAX OR REFUSE PAYMENTS DUE. 

Respectfully, 

Eskra, Esquire 
City Solicitor 

JLE/sl 
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RESOLUTION NO. 

2020 

APPOINTMENT OF ELIZABETH M. GARCIA, ESQUIRE, 1135 OLIVE STREET, 
SCRANTON, PENNSYLVANIA, 18510, TO THE CIVIL SERVICE COMMISSION 
EFFECTIVE FEBRUARY 14, 2020. ATTORNEY GARCIA'S TERM WILL EXPIRE 
WITH THE TERM OF MAYOR PAIGE G. COGNETTI. 

WHEREAS, Paige G. Cognetti was elected Mayor of the City of Scranton; and 

WHEREAS, Mayor Cognetti took office on January 6, 2020; and 

WHEREAS, Mayor Cognetti desires to appoint Elizabeth M. Garcia, Esquire to the Civil 

Service Commission. Attorney Garcia's term will expire with the term of Mayor Paige G. 

Cognetti; and 

WHEREAS, Attorney Garcia has the requisite, experience, education and training 

necessary to act as a member of the Civil Service Commission. 

NOW, THEREFORE, BE IT RESOLVED that Elizabeth M. Garcia, Esquire, 1135 

Olive Street, Scranton, PA is hereby appointed to the Civil Service Commission. Attorney 

Garcia's term will expire with the term of Mayor Paige G. Cognetti. 

SECTION 1.  If any section, clause, provision or portion of this Resolution shall be held 

invalid or unconstitutional by any Court of competent jurisdiction, such decision shall not affect 

any other section, clause, provision or portion of this Resolution so long as it remains legally 

enforceable minus the invalid portion. The City reserves the right to amend this Resolution or 

any portion thereof from time to time as it shall deem advisable in the best interests of the 

promotion of the purposes and intend of this Resolution and the effective administration thereof 

SECTION 2.  This Resolution shall become effective immediately upon approval. 

SECTION 3.  This Resolution is enacted by the Council of the City of Scranton under 

the authority of the Act of Legislature, April 13, 1972, Act No. 62, known as the "Home Rule 

Charter and Optional Plans Law", and any other applicable law arising under the laws of the 

State of Pennsylvania. 
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OFFICE OF THE MAYOR 

February 14, 2020 

Honorable Council of the City of Scranton 
340 N. Washington Avenue 
Scranton, Pa. 18503 

RE: Civil Service Committee Appointment, Elizabeth Garcia 

Dear Council Members: 

Please be advised that I am appointing, Elizabeth Garcia, 1135 Olive Street, Scranton, 
PA 18510, as a member of the Civil Service Commission for the City of Scranton 
effective February 14, 2020. 

I respectfully request City Council's concurrence in this appointment. 

Sincerely, 

Si Cr414% 
 

Paige G. Cognetti 
Mayor, City of Scranton 

CC: Patrick Sheridan, Business Administrator 
Stephanie Pisko, Chief of Staff 
Civil Service Committee 
Elizabeth Garcia 

CITY HALL 1340 N. WASHINGTON AVENUE I SCRANTON, PENNSYLVANIA 18503 I 570.348.4101 
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Elizabeth M. Garcia, Esq. 

Bar New Jersey, Pennsylvania, United States District Court of New Jersey, Third Circuit 

Admissions Court of Appeals, United States Supreme Court 

Legal Parker, McCay 
Experience Shareholder/ Chair of the Labor and Employment Department 2012- present 

Counsel 2008 -2012 

Associate 2001.2008 

Firm Committees: Hiring committee, Marketing Committee, Associates Committee Liaison 

Legal Counsel: Advise Human Resources Director on firm employment and human 

resources matters; Conduct training; Lead and/or guide human resources and compliance 

investigations. 
Manage attorneys and staff, Conduct internal investigations related to compliance, 

affirmative action, harassment, whistle blowing & ethics. Provide training on anti-

harassment, leaves, investigations process and documentation, compliance and other 

topics. Draft and negotiate C-Suite employment agreements, restrictive covenants and 

severance packages, Bargain public and private union contracts for management, Handle 

grievance arbitrations, disciplinary hearings, and administrative agency hearings and trials. 

Litigate unfair labor practices at PERC and the NLRB. Counsel employers on state and 

Federal family leave acts, Fair Labor Standards Act, American with Disabilities Act and 

other state and federal employment laws, Litigate employment law, civil rights and breach 

of contract cases in Administrative, State and Federal Courts, including appeals. Other 

responsibilities include but are not limited to, counseling private and public sector 

employers on day to day labor, compliance functions, employment matters and human 

resources issues, including pension issues, benefits, leaves, contract interpretation, and 

unemployment hearings. 

Chambers of the Honorable Michael Winkelstein, J.A.D. 2001 

New Jersey Superior Court, Appellate Division, Law Clerk 

Edited judicial opinions. Wrote memoranda relating to a wide variety of legal issues 

including criminal matters, domestic abuse/family services cases, employment relations 

and matrimonial cases. 

Chambers of the Honorable Michael Winkeistein, A.J.S.C. 2000-2001 

New Jersey Superior Court, Law Division, Law Clerk 

Researched and drafted memoranda and decisions on a variety of dispositive motions, 

prerogative writs and election issues. Summarized and recommended disposition of 

motions, scheduled and observed oral arguments. Assisted Judges and Chancery Judge on 

orders to show cause summary judgment, and pre-trial motions. Mediated small claims 

and special civil part cases biweekly. 

Internal Revenue Service, Department of the Treasury, Spring 2000 

Estate Tax Group, Intern 
Researched and wrote legal memoranda regarding charitable contributions, marital 

deduction; and joint property issues. Met with estate representatives and attorneys to 
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review income tax returns, gift tax returns, bank statements and other estate documents to 

determine accurateness of the return. 

City of Philadelphia Law Department Tax Unit, Law Clerk 1999- 2000 

Philadelphia Bar Association Tax Awareness Scholarship Recipient 

Researched and wrote appellate briefs, motions and memoranda on a variety of tax, 

property, trust and estates, and bankruptcy issues, Assisted senior attorney at Tax Review 

Board hearings and trials, Prepared senior attorney for oral arguments, Drafted cross 

examinations for real estate transfer tax trial. 

Chambers of the Honorable Thomas N. O'Neill, Jr. Summer 1998 

United States District Court, Eastern District of Pennsylvania, Summer Law Clerk 

Researched and wrote legal memoranda and orders on a variety of pretrial motions. 

Observed oral arguments, trials and settlement conferences, 

Ankeles, Harmon & Bonfanti, Counselors at Law, Clerk 1991-1996 

Prepared pre-closing and completed post-closing documents relating to real estate 

mortgages. Translated English legal documents and consultations for clients who spoke 

Portuguese and Spanish. 

Education James E. Beasely School of Law at Temple University, Juris Doctor May 2000 

Honors and Activities: Executive Editor, Temple International and Comparative Law 

Journal; President, International Law Society, Competitor, Banister Society Negotiation; 

Recipient, Portuguese-American Graduate Scholarship 1997-2000. 

Employment: Oral Argument Coordinator, Professor Jan Levine. 

Wheaton College, Massachusetts, Bachelors of Arts, Cum Laude May 1997 

Majors: International Relations and Hispanic Studies 

Minors: International Economics and French 
Honors: Sigma Delta Pi Spanish Honor Society; President, Spanish and French Clubs; 

Recipient, Massachusetts Foreign Language Association Scholarship; Recipient, 

Portuguese-American Higher Education Scholarship 1993-1997. 

Semester Abroad: Universidad de Cordoba, Cordoba, Spain 

Memberships: Past-President of the Burlington County Bar Association 

Past-President of the Burlington County Bar Foundation. 

Member of the New Jersey State Bar Association. 

First Chair of the Gloucester County Chamber of Commerce 

Member of the Human Resource Committee for Virtua Hospital 

Former member of Virtua's Diversity Committee 

Member of the New Jersey Institute of Local Government Attorneys 

Member of Women Owned Law 

Recognition: 
• Top Rated Lawyer 2018, Avvacom 

• Listed in Best Attorneys in Business for Employment and Labor Law, South Jersey Blz, 

2015 
• Named to "Top 25 Women to Watch in 2014" by South Jersey Biz 

• Recognized as one of 50 "New Leaders of the Bar" by the New Jersey Law Journal, 2013 
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• Recipient of the prestigious Robert W. Criscuolo Award, presented annually by the 

Burlington County Bar Association to a young attorney committed to the legal profession 

and the community, 2008 

Publications: 
• "Paid Sick Leave is Now Law and This is What You Need to Know," Parker McCoy Nog, May 2, 

2018. 
• "New Jersey Equal Pay Bill Signed into Law," Parker McCoy Blog, April 25, 2018. 

• 'New Jersey Employees Gain Right to Own Inventions Despite Agreements with Employers 

Stating Otherwise, Parker McCoy Blog, April 18, 2018. 

• "Recent Decision: Handbook Disclaimers," Parker McCoy Blog, April 18, 2018. 

• "Private Sector Employers Must Provide Workforce Data to Equal Employment Opportunity 

Commission by March 31, 2018," Parker McCoy Blog, February I, 2018 

• "Sexual Harassment Lawsuits: How to Protect Your Company," Parker McCoy Blog, November 

10,2017 
• "Small Employers with Aetna Products Start Planning Now," Parker McCoy Blog, July 2017 

• "New Form 1-9 is Now in Effect- What HR and Employers Need to Know," Parker McCoy 

Blog, February, 2017 
• "Employers Expected to be Familiar With Unpaid Leave of Absences as Reasonable 

Accommodation Per Recent EEOC Guidelines," Parker McCoy Blog, October 2016 

"Overtime Rules Go into Effect December 1, 2016- Are Your Employees Classified Comedy'?" 

Parker McCoy Blog, May, 2016 
• "Complying with the Family and Medical Leave Act and the New Jersey Family l eave Act: A 

Primer," Parker McCoy Blog, April 2015 
• "Important Update about Criminal Background Checks on Prospective Employees," Parker McCay 

Blog, August 2014 
• "Protect Your Company from a Ledbetter-Style Equal Pay Claim," Parker McCoy Blog, March 

2014 
• "Overtime Implications for Employers Issuing Smartphones," Parker McCoy Blog, October 2013 

• "What Employers Should Know About the MLA and their Military Employees and Family 

Members," Parker McCoy Blog 
• "Patient Protection and Affordable Care Act Notices Must Be Issued by October 1, 2013," 

Parker McCoy Blog 
• "Right to Video Tape Public Meetings," Parker McCoy Blog 
• "The Federal Family and Medical Leave Act - The Military Caregiver Leave," Parker McCoy 

Nog 
• "Is Your Still Company at Risk of a Ledbetter Style Equal Pay Claim7" Parker McCoy Blog 

• "Overtime Implications for Employers Issuing Smartphones," Parker McCoy Blog 

• "Overtime Implications under the FLSA for Cell Phone and Other Media Usage by your 

Employees," Parker McCoy Blog 
• "The Fair Labor Standards Act ("FLSA"),"Parker McCay Blog 
• "Notice of Employees' Right to be Free from Gender Based Pay Discrimination in the 

Workplace," Parker McCoy Blog 
• "The New Jersey Paid Family Leave Law," Parker McCoy Blog 

• Additional blogs and articles pre 2008 are not included. 

Speaking Engagements: 
• Equal Pay & Paid Sick Leave Laws, South Jersey Business Institute Gloucester County, July 20, 

2018 Chamber of Commerce 
• Hard Decisions, Hot Topics & Your Legal Questions, NJBIA Seminar, July 11, 2018 
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• Avoiding the Lawyers in the Midst of the liMeToo Movement: What All Businesses Need to Know, 

Eye Bank Association of America 57th  Annual Meeting, June 7, 2018 

• What to Do When a Key Employee Gives Notice, Tri-State 3214  Annual Conference, May 3, 2018 

• In the Know: Effective Pre-Employee Screening and Post Employment Testing, NJE1A Webinar, 

December 6, 2017 
• Spring Cleaning- Getting Your HR Documentation Organized, CEU Session for HR Professionals, 

March 30, 2017 
• Your Role in Collective Bargaining, Workshop for Government Finance Officers Association of 

NJ, March 2017 
• EEOC Policy Changes: Are You Compliant? Tri-State IIRMA Seminar, November 2016 

• What to Do When a Key Employee Gives Notice, NJBIA Webinar, September 28, 2016 

• Is Your organization prepared for a DOL Audit? Leading Age Annual Meeting June 2, 2016 

• When Employees Seek Advice From the Law Firm of Google, Twitter and Facebook Chamber of 

Commerce SouthernNew Jersey, HR Council, May 10,2016 

• Internal Investigations: Navigating the Process at All Levels of Your Organization, 2016 Tri-State 

HRMA Conference 
• Local Government and Employment Law Burlington County Bar Association CLE Xtravaganza, 

2015 

Other Interests: Travel, Hiking, National Parks, Museums and Dogs 
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SeinfrilIPPL  DEPARTMENT OF LAW 
PENNSYLVANIA CITY HALL • 340 NORTH WASHINGTON AVENUE • SCRANTON, PENNSYLVANIA 18503 • PHONE: 570-348-4105 • FAX: 570-348-4263 

February 18, 2020 

To the Honorable Council 
Of the City of Scranton 
Municipal Building 
Scranton, PA 18503 

RECEIVED 

FEB 1 9 2020 

OFFICE OF CITY 
COUNCILICITY CLERK 

Dear Honorable Council Members: 

Al EACHED IS A RESOLUTION AUTHORIZING APPOINTMENT OF 
ELIZABETH M. GARCIA, ESQUIRE, 1135 OLIVE STREET, SCRANTON, 
PENNSYLVANIA, 18510, TO THE CIVIL SERVICE COMMISSION EFFECTIVE 
FEBRUARY 14, 2020. An ORNEY GARCIA'S TERM WILL EXPIRE WITH THE 
TERM OF MAYOR PAIGE G. COGNE IT I. 

THE ADMINISTRATION HAS VERIFED THAT THE APPOINTEE HAS NO 
DELINQUENT CITY TAX OR REFUSE PAYMENTS DUE. 

Respectfully, 

Jes Eskra, Esquire 
City Solicitor 

JLE/sl 
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RESOLUTION NO. 

2020 

APPOINTMENT OF KEVIN MORGAN, 213 NORTH VAN BUREN AVENUE, 
SCRANTON, PENNSYLVANIA, 18504, TO THE CIVIL SERVICE COMMISSION 
EFFECTIVE FEBRUARY 14, 2020. MR. MORGAN'S TERM WILL EXPIRE WITH 
THE TERM OF MAYOR PAIGE G. COGNETTI. 

WHEREAS, Paige G. Cognetti was elected Mayor of the City of Scranton; and 

WHEREAS, Mayor Cognetti took office on January 6, 2020; and 

WHEREAS, Mayor Cognetti desires to appoint Kevin Morgan to the Civil Service 

Commission. Mr. Morgan's term will expire with the term of Mayor Paige G. Cognetti; and 

WHEREAS, Kevin Morgan has the requisite, experience, education and training 

necessary to act as a member of the Civil Service Commission. 

NOW, THEREFORE, BE IT RESOLVED that Kevin Morgan, 213 North Van Buren 

Avenue, Scranton, PA is hereby appointed to the Civil Service Commission. Mr. Morgan's term 

will expire with the term of Mayor Paige G. Cognetti. 

SECTION 1.  If any section, clause, provision or portion of this Resolution shall be held 

invalid or unconstitutional by any Court of competent jurisdiction, such decision shall not affect 

any other section, clause, provision or portion of this Resolution so long as it remains legally 

enforceable minus the invalid portion. The City reserves the right to amend this Resolution or 

any portion thereof from time to time as it shall deem advisable in the best interests of the 

promotion of the purposes and intend of this Resolution and the effective administration thereof. 

SECTION 2.  This Resolution shall become effective immediately upon approval. 

SECTION 3.  This Resolution is enacted by the Council of the City of Scranton under 

the authority of the Act of Legislature, April 13, 1972, Act No. 62, known as the "Home Rule 

Charter and Optional Plans Law", and any other applicable law arising under the laws of the 

State of Pennsylvania. 
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c?..ANTò  N THE 2 
ELECTRIC 

CITY OFFICE OF THE MAYOR 

February 14, 2020 

Honorable Council of the City of Scranton 
340 N. Washington Avenue 
Scranton, Pa. 18503 

RE: Civil Service Committee Appointment, Kevin Morgan 

Dear Council Members: 

Please be advised that I am appointing, Kevin Morgan, 213 N. Van Buren Ave., 
Scranton, PA 18504, as a member of the Civil Service Commission for the City of 
Scranton effective February 14, 2020. 

I respectfully request City Council's concurrence in this appointment. 

Sincerely, 

Paige G. Cognetti 
Mayor, City of Scranton 

CC: Patrick Sheridan, Business Administrator 
Stephanie Pisko, Chief of Staff 
Civil Service Committee 
Kevin Morgan 

CITY HALL 1340 N. WASHINGTON AVENUE I SCRANTON, PENNSYLVANIA 18503 1570.348.4101 
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Kevin Francis Morgan 

Summary  

I possess the ability to fill any role pertaining to sales representative, marketing account executive, sales and 

marketing manager, or any related leadership fields. I work to continually build high proficiency in nurturing customer 

relationships, negotiating and sales closing. I am consistently achieving customer retention goals through relationship 

building and advanced product knowledge. 

Highlights 

-Accomplished in relationship selling 

-Lead development 

-Articulate phone manner 

-Multi-task management 

-Proficient in Salesforce, Seibel, eApp 

Related Job Experience  

-Analytical problem solver 

-Goal-oriented 

-Leadership 
-Marketing communication 

- Experienced in other CRM platforms  

-Team building 

-Strong sales-closer 

-Computer proficient 

-Integrated Marketing 

-Skilled in Microsoft Office 

Director of Sales - Montage Mountain Resorts September 2016-Present 

• Responsible for setting goals for each arm of MMR business including tickets, sponsorships, and event sales 

• Manage a team of 4 Sales Managers to hit daily, weekly, monthly goals 

• Responsible for accurate reporting to upper management and maintaining the company CRM 

• Current growth of 250% in sales compared to 2015 reporting prior to taking over department 

Business Development and Sales - Market Resource Partners January 2016-July 2016 

• Uncover net new clients through cold-calling, following up on marketing leads, and referrals. 

• Grow a book of business against a given sales goal 

• Manage the relationship between clients and our internal team 

Partner Account Manager — Market Resource Partners June 2015-January 2016 

• Create and maintain marketing campaigns for MRP clients 

• Review and track campaign deliverables such as lead sheets and information in the CRM system to ensure accuracy 

• Manage a team of 20 Account Executives over more than 70 partner marketing campaigns 

Lead Navigator (DELL Contractor) — Market Resource Partners February 2015-June2015 

• Launched a pilot program with DELL to improve sales production 

• Working hands-on with both Dell Technical Sales Representatives and Inside Sales Representatives 

• Partook in face-to-face meetings with Inside Sales Representatives and quality controlled executive calls 

Account Executive — Market Resource Partners November 2014-February 2015 

• Worked to achieve strategic development and tactical implementation of integrated marketing programs for 

hardware and software service companies by making 150 outbound calls per day 

• Navigated past gatekeepers to speak with decision makers and uncover quality needs 

• Represented companies such as HP, IBM, DELL, CISCO, and completed Citrix Sales Expert certification 

Benefits Manager - American Income Life Insurance March 2014- November 2014 

• Licensed life insurance agent and actively recruited additional benefits managers to company 

• Uncovering potential customers based off of current relationships and completed the full sales cycle 

• Used multiple sales methods such as Jones effect, feel-felt-found, creating a problem and presenting the solution, 

assuming the sale, and always having the mindset to close a deal 
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C_SeMPUIP/4  DEPARTMENT OF LAW 
PENNSYLVANIA CITY HALL • 340 NORTH WASHINGTON AVENUE • SCRANTON, PENNSYLVANIA 18503 • PHONE: 570-348-4105 • FAX: 570-348-4263 

February 18, 2020 

 

-RE CE 'VE1 
FEB 1 9 2020 

OFFICE OF CITY 
COUNCIL/CITY CLERK 

To the Honorable Council 
Of the City of Scranton 
Municipal Building 
Scranton, PA 18503 

Dear Honorable Council Members: 

A11ACHED IS A RESOLUTION AUTHORIZING APPOINTMENT OF KFVIN 
MORGAN, 213 NORTH VAN BUREN AVENUE, SCRANTON, PENNSYLVANIA, 
18504, TO THE CIVIL SERVICE COMMISSION EFFECTIVE FEBRUARY 14, 2020. 
MR. MORGAN'S TERM WILT  EXPIRE WITH THE TERM OF MAYOR PAIGE G. 
COGNEll I. 

THE ADMINISTRATION HAS VERIFED THAT THE APPOINTEE HAS NO 
DELINQUENT CITY TAX OR REFUSE PAYMENTS DUE. 

Respectfully, 

Jessica L. Eskra, Esquire 
City Solicitor 

JLE/sl 
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